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1, OBJECTIVES

Dalal & Broacha Stock Broking Pvt. Ltd (the company or D&B) desires to maintain
highest standards of ethical business. The Company is committed to transparency and
fairness in all its dealings and in ensuring adherence to all laws and regulations.
Company attaches due importance to compliance with Insider trading regulations of
SEBI and wishes to follow the regulations in its spirit.

Every insider & designated employee has a duty to safeguard the confidentiality of all
such information obtained in the course of his or her work at the company. No insider &
designated employee should use his or her position or knowledge of the Company to gain
personal benefit or to provide benefit to any third party.

To achieve this goal, the company desires to have code of conduct policy which would be
applicable to directors and designated employees.

2. APPLICABILITY

This Code is applicable to the following (hereinafter referred to as Designated Persons)
1. To all employees of D&B directly working on the mandates of listed entities

2. The Directors of D&B

3. Connected persons (as defined in the Regulations)

4. Persons/ entities with whom D&B may have shared unpublished price sensitive
information

3. PRESERVATION OF "PRICE SENSITIVE INFORMATION"

Insider & designated employee shall maintain the confidentiality of all Price
Sensitive Information & shall not pass on such information to any person directly or
indirectly by way of making a recommendation for the purchase or sale of securities.
Following practices should be followed in this regard.

4. NEED TO ENOW v

Price Sensitive Information is to be handled on a "need to know" basis, i.e., Price
Sensitive Information should be disclosed only to those within the company who need
the information to discharge their duty and whose possession of such information
will not give rise to a conflict of interest or appearance of misuse of information. All - ﬁ?-
non-public information directly received by an employee should immediately be rf/

reported to the HOD / Compliance Officer/ Directors a_,\
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5. LIMITED ACCESS TO CONFIDENTIAL INFORMATION

Files containing confidential information shall be kept secure. Computer files must
have adeguate security of login and pass word, ete. TFiles containing confidential
information should be deleted / destroyed after its use. Shredder should be used for
the destruction of physical files.

6. VIOLATION OF CODE

Person in violation of the Code shall be shall be liable to sanctions and disciplinary
actions, including wage freeze, suspension, withholding of promotions etc., as
determined by the Board of Directors after being given an opportunity of being heard.

The action by the Company shall not preclude SEBI from taking any action in case
of violation of the SEBI (Prohibition of Insider Trading) Regulations




